
The Trained Nurses' Association of India 
L-17, Florence Nightingale Lane, Green Park Main, New Delhi, 110016 

Walk-In Interview 

For the Position of Simulation Educator 

The Trained Nurses' Association of India (TNAI) invites applications from eligible and 
qualified candidates for a Walk-in Interview for the position of Simulation Educator at 
TNAI’s Central Institute of Nursing, Greater Noida. 

Date: Wednesday, 13th May 2026 
Time: 9:30 AM 
Venue: TNAI Headquarters, New Delhi 

Candidates are required to appear for both a Written Test and an Interview. 

Position: Simulation Educator 

Job Summary: 

The Simulation Educator will be responsible for planning, preparing modules, 
implementing, and evaluating simulation-based learning experiences for nursing 
personnel, nursing students, and other healthcare professionals. The role aims to ensure 
high-quality, evidence-based simulation education that enhances clinical competence, 
critical thinking, teamwork, and patient safety. 

 Eligibility Criteria: 

 Member of the Trained Nurses’ Association of India. 
 M.Sc. Nursing from a recognized institution.  
 Age limit: Not exceeding 40 years as on the date of interview. 
 Preference will be given to candidates with experience in simulation-based nursing 

education.  
 Strong communication, teaching, and technical skills are essential.  

Documents Required: 

On the day of interview, Candidates should bring the following: 

 Updated Curriculum Vitae  
 Original educational and professional certificates along with testimonials 
 One set of self-attested photocopies of all relevant documents  
 Recent passport-size photograph  

Note: 

 No TA/DA will be admissible for attending the interview.  
 The decision of TNAI shall be final and binding.  

   By: Secretary General 
          The Trained Nurses' Association of India, New Delhi 

 



Key Responsibilities 

1. Simulation Program Planning and Delivery 

 Design and facilitate simulation scenarios, including high-fidelity simulations, task 
trainers, and standardized patient simulations.  

 Conduct pre-briefing, simulation exercises, and debriefing sessions in accordance 
with established best practices.  

2. Curriculum Development 

 Collaborate with faculty and subject matter experts to integrate simulation into 
nursing education programmes.  

 Ensure alignment with educational objectives, competency frameworks, and 
accreditation standards.  

3. Technical Operations 

 Operate, maintain, and troubleshoot simulation equipment, manikins, audiovisual 
systems, and related technologies.  

 Coordinate servicing and repairs of simulation equipment as required.  

4. Quality Assurance and Evaluation 

 Assess learner performance, provide constructive feedback, and evaluate learning 
outcomes.  

 Participate in quality improvement initiatives related to simulation activities.  

5. Training and Support 

 Provide orientation and training to faculty, staff, and students on simulation 
methodologies and equipment.  

 Support faculty in designing and implementing simulation-based educational 
strategies.  

6. Documentation and Reporting 

 Maintain accurate records of simulation sessions, attendance, and assessment 
outcomes.  

 Prepare reports and submit them to the Deputy Secretary General.  

7. Professional Development 

 Remain current with developments in simulation education, healthcare technology, 
and teaching methodologies.  

 Participate in workshops, seminars, and professional development programmes 
with prior approval.  

 
 


